1ST PROPOSAL OF GOVERNOR'S 2016
AGENDA: RAISE THE MINIMUM WAGE AND LEAD THE FIGHT FOR ECONOMIC JUSTICE
GOVERNOR CUOMO ANNOUNCES STATE UNIVERSITY SYSTEM TO RAISE MINIMUM WAGE
FOR ITS EMPLOYEES TO $15 AN HOUR
Move sets 28,000 employees on a path to earn $15
Cuomo launches new push to make New York the first state in the nation to enact a $15
minimum wage for all workers as part of this year's upcoming State of the State
Governor Andrew M. Cuomo today unveiled the first signature proposal of his 2016 agenda –
his push to restore economic justice by making New York the first state in the nation to enact a
$15 minimum wage for all workers. While highlighting this proposal, the Governor announced
that the State University of New York will raise the minimum wage for more than 28,000
employees. This increase for SUNY employees will mirror the phased-in schedule for fast food
workers secured last year, as well as State Workers announced in October.
The Governor made this announcement at a rally in New York City, where he was joined by US
Secretary of Labor Thomas E. Perez, Actor Steve Buscemi, 1199 President George Gresham,
32BJ President Hector Figueroa, Attorney General Eric T. Schneiderman, NYC Comptroller Scott
Stringer, NYC Public Advocate Letitia James, more than 40 state and local elected officials,
union leaders, clergy members and other advocates to kick off the campaign for his $15 allindustry minimum wage proposal.
“This state thrives when every New Yorker has the opportunity and the ability to succeed. Yet
the truth is that today’s minimum wage still leaves far too many people behind – unacceptably
condemning them to a life of poverty even while they work full-time,” said Governor Cuomo.
“This year, we are going to change that. We are going to raise the minimum wage to bring
economic opportunity back to millions of hardworking New Yorkers and lead the nation in the
fight for fair pay.”
"We’re in the middle of the longest streak of private-sector job growth on record, but there are
still too many Americans who haven't enjoyed a bigger slice of the pie they're helping to grow,”
said U.S. Secretary of Labor Perez. “President Obama and I believe in the basic proposition that
if you work full-time in America, you shouldn’t have to raise your family in poverty. That is why I
applaud Governor Cuomo, the SEIU, and workers for coming together to advocate for an
increase in the minimum wage for all New Yorkers. In the absence of congressional action, state
and local leaders nationwide are raising their minimum wages to ensure that everyone earns a
fair day's pay for a hard day's work. President Obama and I will continue to support workers
who are struggling to make their voices heard. We will keep fighting for policies that create

shared prosperity and an economy that works for everyone, not just a fortunate few."
Attorney General Schneiderman said, "No one who works full time should have to live in
poverty and no company should be allowed to abuse its workers. But when we allow poverty
wages, we are sending the opposite message. Raising the minimum wage is an achievable,
effective, direct way to improve the lives of millions of New Yorkers."
Upon approving the SUNY increase, more than 28,000 hourly paid staff, student workers, and
work study participants will see their wages increase to $9.75 an hour beginning in February of
this year, and ultimately reach $15 an hour on December 31, 2018 in New York City, and July 1,
2021 statewide, mirroring the increased schedule of fast food workers and state employees.
This move makes New York among the first in the nation to set its higher education public
employees on a path to $15 an hour. The SUNY Board of Trustees is expected to approve this
increase in its minimum wage in its January board meeting. The increase is projected to cost
approximately $28 million once fully implemented, and will be covered by SUNY.
"The State University of New York is proud to ensure that anyone working on a state-operated
SUNY campus continues to be paid at least minimum wage, including all full-time staff as well as
students participating in work study programs,” said SUNY Board Chairman H. Carl McCall.
“We look forward to joining Governor Cuomo in setting a model for state entities and public
university systems across the country."
“Governor Cuomo’s commitment to implementing a higher minimum wage at scale throughout
New York State is a commendable action that SUNY is proud to be a part of,” said SUNY
Chancellor Nancy L. Zimpher. “The State University of New York recognizes the value of all
faculty, staff, and students at work on our campuses and the significant contributions they
make to our campus communities as well as local economies in every region.”
A regional breakdown of the more than 28,000 SUNY employees who will benefit from this
increase is below:
· Western New York: 5,833
· Finger Lakes: 2,989
· Southern Tier: 2,960
· Central NY: 4,106
· Mohawk Valley: 1,768
· North Country: 2,196
· Capital Region: 1,985
· Mid-Hudson Valley: 2,188
· New York City: 598
· Long Island: 3,918
Boosting New York Families
Raising the minimum wage to $15 an hour for all industries directly benefits 2.3 million workers
in New York State, about a quarter of the total workforce. Critics see this as teenagers earning

pocket money but in fact, more than half of these workers are 35 or older and more than 70
percent are over the age of 25. More than 40 percent are married, parents or both and many
provide the main source of their family’s income. Today, a full time job at New York’s minimum
wage pays only $18,720 per year, and for a single mother with two children, that’s below the
official poverty line.
Raising the minimum wage to $15 also restores what had been a promise of fairness: $15 is
about where New York’s minimum wage in 1970 would be, if adjusted for inflation.
A regional breakdown of the number of individuals in all industries in New York State currently
earning less than $15 an hour is below:
· Capital: 144,415
· Central NY: 98,689
· Finger Lakes: 166,398
· Hudson Valley: 281,104
· Long Island: 382,236
· Mohawk Valley: 54,757
· North Country: 43,423
· Southern Tier: 77,291
· Western NY: 187,187
· New York City: 927,400
· Total: 2,362,900
Boosting New York’s Economy
Raising the minimum wage puts more money in the pockets of working families, giving them
more spending power. The NYS Department of Labor projects the increase to a $15 minimum
wage means a boost of over $15.7 billion for the state economy. This rise in consumer spending
is critical to continued economic growth; especially when weak consumer demand is a key
factor holding back new hiring.
Opponents argue the minimum wage increase leads to job loss, but an independent review of
64 studies on minimum wage increases found no discernable negative effect on employment,
and instead, researchers have found evidence of increased employment from increasing the
minimum wage. Economists at Goldman Sachs found that the thirteen states – including New
York – that increased their state minimum wage in 2014 had higher rates of employment
growth than the national average.
We know this to be true from our own experience: New York increased its minimum wage eight
times from 1991 through 2015, and six of those times, employment rose following the increase.
When the minimum wage rises, productivity tends to increase, and increased worker retention
saves employers recruitment and training costs.
Protecting New York Taxpayers
Some opponents argue it would be better to increase NYS’s Earned Income Tax Credit – a

refundable tax credit to low-wage working families based on income, age, and family size –
rather than the minimum wage. But these are complementary rather than competing
strategies. Without a strong minimum wage the EITC could act like a wage substitute, allowing
certain companies to pay poverty wages, and have those low pay levels subsidized by other
employers and taxpayers, in much the way that the fast food sector has socialized part of its
payroll by having employees rely on public assistance.
Enabling Employers to Plan
The economic benefits of increasing the minimum wage outweigh the costs. But to provide
businesses with the opportunity to plan, and in order to be sensitive to the relative abilities of
different regional economies to absorb the change, the proposal phases-in the increase in New
York’s minimum wage in New York City and more gradually in the rest of the state, on the
following schedule:
New York City

Statewide (excluding NYC)

Min. Wage

Effective Date

Min. Wage

Effective Date

$12.00

12/31/2016

$10.75

12/31/2016

$13.50

12/31/2017

$11.75

12/31/2017

$15.00

12/31/2018

$12.75

12/31/2018

$13.75

12/31/2019

$14.50

12/31/2020

$15.00

7/1/2021

Leading by Example
Governor Cuomo announced New York State would lead by example by raising the minimum
wage for state workers to $15 an hour. To date, no other state has enacted a $15 public sector
minimum wage. Approximately 10,000 State employees will benefit across all branches, and the
increase will phase-in on the same schedule above. Across New York, the cities of Syracuse,
Rochester and Buffalo have also announced increases in the minimum wage for public
employees.
Governor Cuomo has also successfully increased the minimum wage for fast food workers and
tipped workers, which took effect on Dec. 31, 2015, and for workers in all industries in 2013,
which first took effect on Dec. 31, 2013.
Full List of SUNY Campuses Impacted below:
· Albany
· Alfred State
· Binghamton
· Brockport
· Buffalo State

· Canton
· Cobleskill
· Cortland
· Delhi
· Downstate Medical Center
· Empire State
· ESF
· Farmingdale
· Fredonia
· Geneseo
· Maritime
· Morrisville
· New Paltz
· Old Westbury
· Oneonta
· Optometry
· Oswego
· Plattsburgh
· Potsdam
· Purchase
· Stony Brook
· SUNY Poly
· System Admin
· University at Buffalo
· University-wide Programs
· Upstate Medical University
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